Critical thinking ability plays a vital role in academic instruction (e.g., College Board, as cited in Gadzella, Stacks, Stephens, & Masten, 2005) , as well as in occupations that require careful analytical thinking to perform essential job functions (e.g., Spector, Schneider, Vance, & Hezlett, 2000) . Kudish and Hoffman (2002) , in a study of 71 participants in a leadership assessment center, reported that scores on the 
Method
The main research questions in this study were:
(1) is the 40-item Watson-Glaser test a reliable instrument to measure critical thinking ability in the workplace, and (2) 
Results

Criterion Dimension
N
Evidence of Reliability
The internal consistency reliability of the total score on the 40-item Watson-Glaser test, was .85 when corrected for restriction of range using the correction formula by Allen and Yen (1979, p.195 Table 1 ). 
Limitations and Suggestions for Future Research
One of the difficulties of conducting real-life validation studies is getting enough of the needed participants to provide the required data.
Consequently, this study was challenged by the constraints of getting otherwise busy employees to take the Watson-Glaser for research purposes and for the supervisors of these employees to also independently provide performance ratings on their subordinates.
Some researchers might be interested in how examinee scores on the Watson-Glaser relate to national norms. The focus and constraints of this study, however, necessitated the use of a sample that was more occupation-specific than national in scope. When using cognitive ability tests for purposes of talent assessment, comparing scores of candidates against a norm population of relevant occupation groups is usually more applicable than using the general census-type "national norms" for such an occupation-specific purpose.
Given the relevance of critical thinking in the employment context, as well as the popularity of the Watson-Glaser as a measure of critical thinking ability, the organizational literature would benefit from more published studies that relate critical thinking ability to performance.
For example, in addition to more concurrent validation studies, it also would be beneficial for future researches to try and publish predictive validation studies relating scores on critical thinking tests to subsequent performance.
